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April 2, 2020 
 
 
 
TO: All DOC Employees 
  
FROM: Melia Olsen, Director  

Human Resources  
  
SUBJECT: Expansion of FMLA and Sick Leave Due to the Federal Families First 

Coronavirus Response Act (FFCRA) 
 
 
The federal Families First Coronavirus Response Act (FFCRA) was enacted on March 18, 2020. 
It includes two different employee leave acts: Emergency Paid Sick Leave Act (EPSLA), which 
provides up to 80 hours of paid leave to qualifying employees who need leave for their own 
COVID-19 health related issues, to care for an individual with COVID-19 issues, or to care for a 
minor child due to a COVID-19 related school or child care closure and the Emergency Family 
and Medical Leave Expansion Act (EFMLEA), which provides qualifying employees up to 
twelve weeks of paid and unpaid leave to care for a minor child due to a COVID-19 related 
school or child care closure.  
 
These acts are effective on April 1, 2020 and expire on December 31, 2020. Attached please find 
a poster explaining employee rights are under the EFMLEA and EPSLA.  
 
Please contact your local human resources office with any questions.   
 
Attachment   
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